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AISECT'S PREAMBLE

India's leading Social Enterprise, AISECT has been instrumental in
delivering quality Education, Skill Development, Financial Inclusion and
other ICT-based services that builds careers for students and brings about
inclusive changes in the previously untapped semi-urban and rural areas of
the country. Established in 1985, AISECT has been working towards
bridging the skill and ICT gap between urban and rural India and creating
local opportunities for the rural youth. Focused on creating an inclusive
society, AISECT has been untiringly reaching out to the remotest corners of
the country to empower people, generate employment for the youth and
unfold entrepreneurial initiatives.

AISECT's determined efforts towards social development had been
published earlier as series named “PEHEL”. These initiatives were:

1. MULTIPURPOSE ELECTRONICS AND INFORMATION TECHNOLOGY
CENTRES-Promoting |.T. Entrepreneurship Employment and
Maintenance in Rural Areas

2. INDIRA SUCHNA SHAKTI YOJNA - One of the Biggest Computer

Education Projects in Schools in India

3. INFORMATION TECHNOLOGY FOR WOMEN - Empowering Women
with Skills in Information Technology

SUCHNA MITRA — Making People Partners in E-Governance

|.T. YATRA — A Campaign for Taking Information Technology to People
AISECT PUBLICATIONS - Creating Contents in Indian Languages
ENTREPRENEURSHIP DEVELOPMENT PROGRAMS

AISECT has been working towards its mission of delivering its services to
every nook and corner of the country in the past years and is dedicated
towards bringing a social change through its initiatives. AISECT will continue
to publish these new initiatives in the field of education, skill development
and services by the name “SAMARTH".

AISECT is aligned to the Government of India's key Missions of Digital India,
Skill India, Start Up Stand Up, Financial Inclusion, Women Empowerment
and will continue to work towards developing a New India. AISECT is
committed towards spreading its array of services to reach the unreached
and will continue to deliver quality Education, Skill Development, Financial
Inclusion and other ICT-based services.
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About AISECT

India's leading Social Enterprise, AISECT has been instrumental in delivering
quality Education, Skill Development, Financial Inclusion and other ICT-
based services that builds careers for students and brings about inclusive changes in
the previously untapped semi-urban and rural areas of the country. Established in
1985, AISECT has been working towards bridging the skill and ICT gap
between urban and rural India and creating local opportunities for the
rural youth. Focused on creating an inclusive society, AISECT has been untiringly
reaching out fo the remotest corners of the country to empower people, generate

employment for the youth and unfold entrepreneurial initiatives.

With a PAN-India presence of 20,000 Centres across 29 States and 3 Union
Territories, 11 State offices and 36 Regional offices, Adopting the most
self-sustainable, demand-led model, the AISECT model reflects the demand

side of communities for various skills and services required in the unorganized sector.

Having successfully set up India's biggest entrepreneurial driven network at

the district (464), block (1358) and Panchayat (7119) levels, AISECT has
generated more than 15,000 rural entrepreneurs with an annual income

ranging from Rs. 2 lakh to 1 crore.

Pioneering the 'Multipurpose Centre' Model,
AISECT utilized their existing Education &
Training Centre infrastructure to offer

; ; ; ; PROJECTS &
numerous services including skill TRAINING SILL
development, capacity building, DEVELOPMENT

information window, maintenance

and repair, sale of allied products

and services, e-Governance UNIVRSITIES &
, E-GOVERNANCE
through Common Service Centres INSTITUTIONS
(CSC), banking and insurance

services, efc. Initiating strategic

innovations to reach out to its target
. _ . arg ONLINE SERVICES LI

audience which comprises primarily of INCLUSION

semi-urban and rural masses, AISECT has

initiated IT content creation in Hindi and other

regional languages.
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AISECT primarily works in seven verticals. In their endeavour to uplift and
empower the rural and semi-urban masses, AISECT's unique value proposition has
helped in the advancement of Educational Academies, Skill Development, Capacity
Building Projects, Common Service Centres, Banking Services, Rural Job Placements

and Higher Education Institutions.
® Skill Development and
a®  Vocational Education :

AISECT has been working in the field of skill development and training for the past 31
years and have reached the remotest corners of the country. It is a pioneer in imparting
skill development courses in local language which explains its reach at the grassroots.
AISECT's reach within the country is aptly showcased through a Demographic
Pyramid whereby the penetration of AISECT's various activities is highest at the

bottom.
AISECT Target Segments
" Digital & skill Divide '
""""""""""""""" Good Power " Technology
Trained HR Integration
Districts: 600 .-

Access
to Connectivity

AISECT Points of Intervention
Panchayats: )

2,50,000 Poor Power . Availability of
Unskilled HR : Trained Manpower
. . Unreliable Connectivity
Villages: 7,00,000 Non Convergent Technology
Horizontal ICT Demands

Language and Gender Divide

The Indian Pyramid and its Digital and Skill Divide
With the evolution of AISECT by working in the field of skill development some
major learnings which differentiated it are as follows :

AISECT's Differentiating Factors and Learnings in the field of Skill Development

Pioneering

Mol IT Centre’ Course Material creation . Creqtic?nli)gf(oDn g Innovative Mobilization
ultipurpose IT Centre in Local Lanquages ntrepreneurial & Deman Campaians
Model 98 led Model pais

Forging Developmental Creating an Creafir'lg an innovative online Integrating Skill Development

Linkages with ongoing ‘Access Anywhere’ MOOCs: & offline Plgcemenf Sujpjpei within the Higher

Government Initiatives aisectonline.com portal: Rojgarmantra.com Education Framework

Lounchi‘ng Indi'a’s fir?f Introducing Onlin'e Live Confinuous addition of In bl trying to
Community Radio station Lectures through Distance Emeraina Vocations Organize the

by a University Learning Centres el Unorganized Sector

—
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mﬁﬂ AISECT - NSDC Partnership:

AISECT joined hands with NSDC with the mission to skill around 1.3 million youth
across rural and semi-urban India in 2012, in seven of the twenty-one priority
sectors identified by NSDC. The seven sectors identified by AISECT for training the
youth are IT and ITES, Electronics and Hardware, Banking and Financial Services,
Teacher and Assessor Training, Textiles, Organised Retail and Agri skills. These are
the sectors which are estimated to have the highest contribution towards the
requirement of skilled workforce in the country over next ten years. Under this
partnership AISECT has also been affiliated with 12 Sector Skill Councils formed
under NSDC.

The main objectives of this partnership were :

To expand the skilling and training facilities of AISECT, first in the
rural and backward regions of states such as Madhya Pradesh, Chhattisgarh,
Jharkhand, Bihar, Rajasthan, Uttar Pradesh, Orissa, Maharashtra and Punjab
and then expand across the country.

To undertake massive “Training of Trainers” program to improve the
quality of skill training and to up skill the technology utilization of trainers in
training.

To utilize the nearly 6,000 Common Service Centres (CSCs) set up by

AISECT at the Panchyat Level across Madhya Pradesh, Chhattisgarh & Punjab
for skilling youth.

To link skill development programs with university education and
to set up Vocational Academies or Skill Resource Centers within the two AISECT
Universities.

To support the skill development training programs by providing
placement services both online and offline to the trained manpower.

To expand and develop the AISECT Content Creation Center as the
backbone of the ongoing skill development efforts.

04 *C AISECT
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Thus, AISECT has been contributing to the Skill India Mission through the following

initiatives :

e HARYANA
DDUGKY: MP
OSEM il DDUGKY: GUJARAT RAJASTHAN
BRRM s DDUGKY: DELHI
UPSDM HHAS e JHARKHAND
JHARKHAND DDUGKY: PUNJAB
Rt GUJARAT EDCIL MP
Sie MIZORAM MoMA, MoD CG
PSDM MAHARASTHRA MANAS PUNJAB
JSDM PUNJAB NEEM W BENGAL
APSSDC ARUNACHAL YT o
PRADESH
ASDM TER SILF ODISHA
PBSSDM WEST BENGAL ANDHRA PRADESH

- Higher Education :

A path-breaker in the field of ICT and skill-based education and
training, AISECT has positively empowered millions of lives through their
educational initiatives over the last 31 years. The Group has established several
premier higher education institutions at locations which were in dire need of quality
higher education institutions. In 2006, Dr. €C.V. Raman University, central
India's first private university, was established in Chhattisgarh and has
empowered thousands of students with industry-oriented skills. Moreover, India's
first skill-based private university, AISECT University, Bhopal strives to
impart skill-based quality education and promote research driven advancement of
knowledge for creating successful professionals. Established by the AISECT Group in
2010, it has carved a niche for itself in Madhya Pradesh. This needof imparing skil
based higher education motivated to established AISECT University,
Jharkhand. Furthermore, SCOPE Group of Institutes (SCOPE College of
Engineering and SCOPE College of Education) has been established in Bhopal. With
strong industry linkages, AISECT's focus lies in the holistic learning and development
of a student in order to ensure the effective application of knowledge for a secure
future.

05
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AISECT School Services :

AISECT's rich experience in the education sector has led to the establishment of a
series of educational ventures, Brainy Bear Activity Club & Pre-School, Brainy
Bear Publications and multimedia school content for students from kindergarten to
class 12"that provides cost-effective, interactive learning solution to children.

AISECT has successfully integrated itself in the pre-school segment by establishing
Brainy Bear Pre-school and Activity Club chain, aimed at providing first-of-
itskind affordable pre-schooling chain in tier 2 and 3 cities. It has also included other
programs like, Mother Toddler Program and After School Program. AISECT's pre-
schooling chain in the rural areas was initiated as Brainy Bear Prarambh. With over
16 centres launched within 1 year, AISECT's Brainy Bear Pre-school and Activity Club
chain has successfully enrolled more than 500 students in an attempt to provide
affordable and quality early childhood education to students of semi-urban and rural
India.

ﬁ Online Education :

Giving shape to AISECT's endeavor to support the Skill India and Sarva Shiksha
Abhiyan movements, aisectmoocs.com was established as India's
largest free online open learning platform. AISECT in association with
Ireland-based ALISON, offers inclusivity in education by giving students in the
remotest corners of the country easy and free access to world-class course curriculum
with over 2000 free certificate/diploma courses available in both
English and Hindi. In a blended model students enrolled for an AISECT MOOC
course will have the choice of studying at home or coming to the AISECT Centre to
make use of the available facilities.

AISECT has also launched a portal 'aisectonline.com' to empower students in the
remotest corners of the country with anywhere, anytime access to education.

AISECT has also initiated concentrated efforts in various B2C services such as mobile
and DTH recharge, examination form download and submission, railway ticket
booking, data entry operations efc., to make such services more accessible to the
common man by integrating with government departments, private businesses and
other organizations.

06 *C AISECT
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% 2. Financial Inclusion and
N\ e-Governance Services :

Keeping in mind the urgent need for Financial Inclusion in the country, AISECT has
successfully established a Financial Inclusion model that has been synchronizing more
and more services through the AISECT's Multi-purpose ICT enable centres in rural
areas. AISECT has set up over 4000 banking kiosks in association with 3
nationalized banks and 2 regional rural banks with 88 lakh accounts
opened so far and transactions worth Rs. 5000 crores, initiated mobile
ATM services, and started offering renewal premium collection services for reputed

insurance companies.

AISECT's prestigious Common Service Centre Project, under the Government of
India, was a resonating success and led to the establishment of 2926 CSCs in
Madhya Pradesh, 1487 in Chhattisgarh and 585 CSCs in Punjab. Apart from
AISECT's core education, training & B2C services, these CSCs provided services
under schemes like Jan Sunwai Kendra, Farmer Registration, PFRDA, MP Online,
National Population Register, MNREGA, PAN Card as well as Suvidhaa Online. The
AISECT's CSCs in M.P, Chhattisgarh and Punjab also functioned as the permanent
UID (Aadhar) Card Enrolment Centres. Recently AISECT has also established 300 E-
Mitra Kiosks in Rajasthan which are prouiding government services to the citizens

' Placement :

Focused on bridging the demand and supply gap in the job market, AISECT has
established India's biggest rural job portal, Rojgar Mantra. Rojgarmantra.comisa
one-of-a-kind job portal focused on providing relevant employment opportunities and
related services to the job seekers while at the same time providing a medium for
employers to recruit suitable skilled and semi killed manpower. With over 3 lakh job
seekers already registered with the portal, Rojgar Mantra is poised to be the biggest
rural job placement initiative of India.

*C AISECT




Award & Accolades :

A true path-breaker in terms of its vision, reach and passion for spreading education,
technical expertise, generating employment as well as revenue opportunities for the
previously untapped semi-urban and rural areas of the country, AISECT has won
numerous awards and recognitions at national as well as international platforms.
Recognized as “the most sustainable and scalable form of IT penetration &
popularization in India” by the World Bank-IM (A) Joint Report, AISECT has been
working towards bridging the skill and ICT gap between urban and rural India. It has
also been recognized by UNDP for its innovative ICT based vocational training to
youth in rural and semi-urban India. The organization has been a recipient of
prestigious awards like the Schwab Foundation's Social Entrepreneur of the Year
Award instituted by the World Economic Forum as well as the Ashoka Senior
Fellowship for AISECT's Chairman & Managing Director Mr. Santosh Choubey,
Indian Innovation Award, Manthan Award South Asia & Asia Pacific, Skoch
Corporate Leadership Award, NASSCOM |.T. Innovation Award, ASSOCHAM
Excellence in Education Award, NASSCOM EMERGE 50 Leader Award, Golden
Icon National e-Governance Award, TiE Lumis Partners Entrepreneurial Excellence
Award, World Education Summit Award, Inc India 500 Award, Asian Forum i4d
Award and Best Practice Recognition Award by the National Skill Development
Corporation (NSDC).

LR Ny

TiE Lumis Partners Social Ent
. Entrepreneurial " " ocial Entrepreneur .
eGov India P! Indian Innovation of the Year Award 2010 Shiksha Ratna

Award 2011 Excellence Award 2009 Award 2005 Award 2012

Financial Inclusion 27th amongst the

Skoch Corporate Golden Icon National & Payment Systems Bihar Innovation fastest growing mid-size
Leadership Award 2013 E-Govemance Award 2005 Award 2013 Forum Award businesses in India 2013
i e B UL g
ASSOCHAM National
Education Excellence NASSCOM Emerge ASHOKA Senior The National CS|
50 Leader Award 2009 Fellowship 2011 Award 2011

Awards (AISECT University)

2 ) e 1 1

NASSCOM L.T. Manthan Award South Asia Voted amongst Elets Smart City Asian Forum i4D

Innovation Award 2006 & Asia Pacific 2012 the top 100 franchises Award, 2015 for Skill Award 2007
in2010 and 2013 Development initiatives
— o
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Corporate Social
Responsibility (CSR)

Corporate Social Responsibility, as the term itself suggests, it is the social
responsibility incurred on corporate houses inclusive of the criteria set according to
The Companies Act, 2013, Section 135, have to devote 2% of their profits
towards societal well-being. That is when the term CSR came in existence.

These are the conditions laid upon corporate sector to cross-check
and identify whether they come under the said process or not? Let's
have a look at them:

Companies with Companies with Companies with
Annual turnover of Net worth of a Net profit of
1000 Crore(+) INR 500 Crore(+) INR

It has been advised through this act that these companies have the potential to
make a change towards society and are therefore responsible to take concerned
actions. The list of activities that could be performed in name of CSR is mentioned
in the Section VIl of the Companies Act.

The main idea about the whole program is also to generate business and keep a
check on the companies' stakeholders. It is implied that companies are
accountable for the impact they leave on their stakeholders, and the impact should
always be positive as to maintain positive Public Relations.

According to business and responsibility aspect in context of CSR, the European
Union (EU) describes it as “the concept that an enterprise is accountable for its
impact on all relevant stakeholders. It is the continuing commitment by business to
behave fairly and responsibly, and contribute to economic development while
improving the quality of life of the work force and their families as well as of the
local community and society at large.”

It is mandatory to create a balance of things in the industry and maintain healthy
connections with your stakeholders; people concerned and interested in one or
other factors related to your company. CSR involves shortterm cost expenditure
with no immediate financial outcome, but a long-lasting image of the firm and its
mechanism.

*C AISECT 09
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Activities which may be included by Corporates in their Corporate Social
Responsibility Policies activities are as follows:

1. Eradicating extreme hunger and poverty
2. Promotion of Education
3. Promoting gender equality and empowering women
4. Reducing child mortality and improving maternal health

5. Combating human immunodeficiency virus, acquired immune
deficiency syndrome, malaria and other diseases

6. Ensuring environmental sustainability
7. Employment enhancing vocational skills
8. Social Business Projects

9. Contribution to the Prime Minister's National Relief Fund or any other fund set
up by the Central Government or the State Governments for socio-economic
development and relief and funds for the welfare of the Scheduled Castes,
the Scheduled Tribes, other backward classes, minorities and omen; and

10. Such other matters as may be prescribed

10 *C AISECT
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AISECT in CSR

AISECT has been working for skill development and social activities as its major
focus, and it is consistently collaborating with organizations for their CSR projects.
CSR is required to be done by companies lying under a criterion; they require
coming up with tactics and schemes to invest correctly in CSR and anticipate a long-
term effect as an output through it. AISECT, being a National Skill Development
Corporation Partner, working for skill development and social aspects, is the right
platform to collaborate with for CSR activities as a Project Implementing Agency.
Various activities which AISECT can take up as a CSR Initiative for any organization
are below:

AISECT's potential CSR Activities

Employment
linked skill
training
Spreading
digital

literacy

Making a
Iocalit{
E digita
A AISECT
wareness L
generation CSR Initiatives
campaigns
Spreading
financial
literacy
Capacity
building for
vulnerable
groups

AISECT 1
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AISECT CSR Portfolio

AISECT
POWERGRID MECL SCHNEIDER CREDAI

LOCATIONS LOCATIONS LOCATIONS

-2 -2 -3

CANDIDATES CANDIDATES CANDIDATES
- 210 - 455 - 120

LOCATIONS LOCATIONS LOCATIONS
-8 -1 -5 CANDIDATES
CANDIDATES CANDIDATES CANDIDATES - 90
- 870 - 25 -134

NALCO - National Aluminium Company

NTPC - National Thermal Power Corporation

CIFCL - Cholamandalam Investment and Finance Company Limited

MECL - Mineral Exploration and Corporation Limited LOCATIONS - 2 CANDIDATES

POSOCO - Power System Operation Corporation Limited 360

12 @'SECT




Methodology & Implementation

It is necessary to understand how AISECT went on to help the companies in
executing their CSR activities, and what helped them in achieving their targets.

Setting up Centers - AISECT started the Implementation
process with sefting up centers in the particular locations
specified by the organisation, and upgraded their

resources according fo the requirement of training

purpose. The centre was then inspected by the Nodal

Officer appointed by the organization.

Selection of Candidates - Next step was to identify
the potential candidates and their selection, done by
AISECT field officer in consultation with the Nodal
Officer. The process involved interviewing the leads and
shortlisting them based on their specific interest

in industry.

Initiating Training Process - The training started with
a batch size of 30 students in respective locations.
Training material was prepared and given by AISECT in
accordance with QP/NOS standards. Training included
basic computer skills and certain field visits for the overall
growth of knowledge of candidates. A regular
Management Information System (MIS) was shared with
NSDC and Nodal Officer by AISECT for supervision and
contained information about training schedule.

Assessment of Candidates - Next step after training
was assessment, wherein candidates were assessed by the

relevant Sector Skill Council for the trade specified.




Placement of the Candidate - AISECT has a
placement team stationed at its Head Office, called
Rojgarmantra. The field team of Rojgarmantra provides
placements to candidates from rural or semi-urban areas,
through offline or online placement drives. After the batch
was trained and assessed, the Rojgarmantra team

organized job fairs and placement drives for placing the
candidates.

Tracking & Handholding - After placement, AISECT
puts in efforts to track students in future and provide them
support if candidates change their jobs. AISECT has pool
of companies through which more options are created for
the candidates.

AISECT CSR Collaborations
POWERGRID

POWERGRID - AISECT, a member of NSDC, took initiative of collaborating with
powergrid for their CSR Project in March 2016. The project consisted of targeting
8 locations in 8 states. And these are the stats by far:

i Training | Candidates
Location | Job Role Target completed Placed

Sundergarh

Field Technician Computing and Peripherals “

Helper Electrician

Raigarh Domestic Data Entry Operator nn-
Field Technician Computing and Peripherals ““




Ranchi Retail Sales Associate

Domestic Data Entry Operator

Patiala Assistant Beauty Therapist

Assistant Hair Stylist Level 3

Agriculture Field Officer

Helper Mason

Field Technician Computing and Peripherals

Tractor Operator

Domestic Data Entry Operator

Sewing Machine Operator

Field Technician (Computing and Peripherals)

Trainee Associate

Meerut Domestic Biometric data operator

Retail sales associate

Total

Conduction of theory classes Conduction of practical classes




National Thermal Power
Corporation (NTPC)

NTPC (National Thermal Power Corporation) asked AISECT to develop multi - skill
centers in Patna Sahib and Rohtas. They came in association with AISECT in
December 2015, and have reached this far:

Training | Candidates
completed Place

Location | Job Role Target

Patna Sahib| Sewing Machine Operator
Field Technician (Computing and Peripherals)

Business Correspondent

Domestic Data Entry Operator
Rohtas Sewing Machine Operator

Field Technician (Computing and Peripherals)

o

o
)
—_ w N —_ —_
® N o = Sl N
o,

Handset Repair Engineer

o
O
o
(@]
o
w

Domestic Data Entry Operator

Total

ﬂ"“ﬁ —
L AISECT

Conduction of practical classes Conduction theory classes

National Aluminium Company
Limited (NALCO)

The NALCO - AISECT CSR Project took its first step in December 2016, wherein
NALCO allotted targets in Orissa to execute the CSR activity. The training was
then conducted in the areas of Angul and Koraput districts of Orissa. This is the
recent update on the training and achievement process so far:

16 -CAIsECT
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Candidates
Location Job Role Training
completed

Candidates
Placed

T L I N I
ow Jvommoon | w | % | o
60 10

210

T
© S

——

e Tytat

Official from NALCO Registrations for Rojgarmela
addressing the students

Cholamandalam Investment and Finance
Company Limited (CIFCL)

Cholamandalam Investment and Finance Company Limited (CIFCL) came in
association with AISECT to work on its CSR project for the training of BSFI trade in
the states of Madhya Pradesh and Maharashtra. The pact was created in May
2015, and the training process was for 8-10 weeks. Here are the stats on same:

Conduction of theory classes

Location Job Role Training completed C“Fﬂ.'fleﬂes

Indore Mutual Fund Agent Level - 4
Jabalpur Mutual Fund Agent Level — 4
Nagpur Mutual Fund Agent Level - 4 “

Totall

Conduction of theory class at Nagpur

<

Conduction of theory class at Jabalpur

CRIsECT 7



Mineral Exploration and Corporation
Limited (MECL)

AISECT and Mineral Exploration and Corporation Limited formed a pact over a
MoU wherein the execution of MECL's CSR Project was to be taken place at
Singrauli, Madhya Pradesh. The MoU was signed in January 2016. Stats are
such as:

Location Job Role Training completed

Conduction of practical classes Conduction of practical classes

SCHNEIDER ELECTRONICS

For setting up electrical training labs in five locations of five states, AISECT and
Schneider came in a pact. The project covered the setting up part of labs for
training the candidates in various courses under electrical trade. After training and
assessments, Job placements of these candidates were also taken care of.
Currently 134 students have been trained under this partnership.

Students performing practical job

uuuuuuuuuuuuuuuuuuuuuuuuuuuuuuu
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Power System Operation Corporation
Limited (POSOCO)

AISECT has recently entered into agreement with Power System Operation
Corporation Limited (POSOCO) for training of youth in Raigarh district of

Location Training completed

Raigarh Retail Sales Associate

Raigarh Mobile Phone Hardware Repair Technician

CREDAI

CREDAI - AISECT have joined hands in July 2017 to train the youth in building
and construction trade at two locations Indore and Bhopal. Tradewise target under
the project is stated below:

Location Job Role Training completed

v o
Indore/Bhopal 30/30

Indore/Bhopal Plumber General Asst. Level - 2 30/30
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SUCCESS STORIES

Akansha Choubey

Akanksha Choubey, resident of Nagpur, underwent a 3
month training conducted by AISECT in association with
NSDC and Cholamandalam on Mutual Funds. In this
training program Akanksha gained knowledge about
Mutual Funds, its uses and benefits. After completing her
training and certification she was placed in All India
Reporter as Financial Advisor and is earning Rs. 8000/- per
month. She is thankful to AISECT, NSDC and
Cholamandalam for providing her this opportunity.

Shashi Kant

Shashi Kant, 23 from Rohtas, Bihar was determined to
support his father in educating his three siblings.

After completing the FTCP course with NSDC & NTPC
where training partner was AISECT, Shashi secured a
job as a trainer with Adya Classes in Dehri.

Sharing his joy with us, Shashi said “Being a skill
trainer has added new meaning to my life. It has not
only improved my earning, but has also made bo
confident about myself. Today | an happy to empower
others with skill and better livelihood.”

Lovely Pal

Lovely Pal, 12" pass, 25 years old, residing in Patialq,
joined the training program conducted by Powergrid
Corporation and NSDC and AISECT was a training
partner. The course she joined was from Beauty and
Wellness sector and the Job Role was Assistant Beauty
Therapist. After completing the course Lovely Pal started her
own Beauty Parlor and is earning a decent living. She is
thankful to AISECT for not only providing subject
knowledge but also instilling confidence to start her own
business.
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