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AISECT'S PREAMBLE

India's leading Social Enterprise, AISECT has been instrumental in delivering
quality Education, Skill Development, Financial Inclusion and other ICT-
based services that builds careers for students and brings about inclusive
changes in the previously untapped semi-urban and rural areas of the
country. Established in 1985, AISECT has been working towards bridging
the skill and ICT gap between urban and rural India and creating local
opportunities for the rural youth. Focused on creating an inclusive society,
AISECT has been untiringly reaching out to the remotest corners of the
country to empower people, generate employment for the youth and unfold
entrepreneurial initiatives.

AISECT's determined efforts towards social development had been
published earlier as series named “PEHEL". These initiatives were:

1. MULTIPURPOSE ELECTRONICS AND INFORMATION TECHNOLOGY
CENTRES-Promoting |.T. Entrepreneurship Employment and
Maintenance in Rural Areas

2. INDIRA SUCHNA SHAKTI YOJNA — One of the Biggest Computer
Education Projects in Schools in India

3. INFORMATION TECHNOLOGY FOR WOMEN - Empowering Women
with Skills in Information Technology

SUCHNA MITRA — Making People Partners in E-Governance

|.T. YATRA — A Campaign for Taking Information Technology to People
AISECT PUBLICATIONS - Creating Contents in Indian Languages
ENTREPRENEURSHIP DEVELOPMENT PROGRAMS

AISECT has been working towards its mission of delivering its services to
every nook and corner of the country in the past years and is dedicated
towards bringing a social change through its initiatives. AISECT will continue
to publish these new initiatives in the field of education, skill development
and services by the name “SAMARTH".

AISECT is aligned to the Government of India's key Missions of Digital India,
Skill India, Start Up Stand Up, Financial Inclusion, Women Empowerment
and will continue to work towards developing a New India. AISECT is
committed towards spreading its array of services to reach the unreached
and will continue to deliver quality Education, Skill Development, Financial
Inclusion and other ICT-based services.
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ABOUT AISECT

India's leading Social Enterprise, AISECT has been instrumental in delivering quality
Education, Skill Development, Financial Inclusion and other ICT-based services that builds
careers for students and brings about inclusive changes in the previously untapped semi-
urban and rural areas of the country. Established in 1985, AISECT has been working
towards bridging the skill and ICT gap between urban and rural India and creating local
opportunities for the rural youth. Focused on creating an inclusive society, AISECT has been
untiringly reaching out to the remotest corners of the country to empower people, generate
employment for the youth and unfold entrepreneurial initiatives.

With a PAN-India presence of 20,000 Centres across 29 States and 3 Union Territories, 14
State offices and 27 Regional offices, Adopting the most self-sustainable, demand-led
model, the AISECT model reflects the demand side of communities for various skills and
services required in the unorganized sector. Having successfully set up India's biggest
entrepreneurial driven network at the district (475), block (1500) and Panchayat (7900)
levels, AISECT has generated more than 15,000 rural entrepreneurs with an annual income
ranging from Rs. 2 lakh to 1 crore.

Pioneering the 'Multipurpose Centre' Model, AISECT utilized their existing Education &
Training Centre infrastructure to offer numerous services including skill development,
capacity building, information window, maintenance and repair, sale of allied products
and services, e-Governance through Common Service

Centres (CSC), banking and insurance services,

etc. Initiating strategic innovations to reach

. . . . PROJECTS &
oujr to |’r§ target oudl'ence which comprises AT SIOLL
primarily of semi-urban and rural DEVELOPMENT

masses, AISECT has initiated IT
content creation in Hindi and other
regional languages.
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ONLINE SERVICES bl
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AISECT primarily works in seven verticals. In their endeavour to uplift and empower the
rural and semi-urban masses, AISECT's unique value proposition has helped in the
advancement of Educational Academies, Skill Development, Capacity Building Projects,
Common Service Centres, Banking Services, Rural Job Placements and Higher Education
Institutions.

® Skill Development and

A Vocational Education :

AISECT has been working in the field of skill development and training for the past 31
years and have reached the remotest corners of the country. It is a pioneer in imparting
skill development courses in local language which explains its reach at the grassroots.
AISECT's reach within the country is aptly showcased through a Demographic Pyramid
whereby the penetration of AISECT's various activities is highest at the bottom.

AISECT Target Segments

Digital & Skill Divide

"""""""""""""""" Good Power : Technology
Trained HR Integration :
Better Connectivity R ERLE T LR L TP T PELPPETPRL ’
Convergent Technology G
Access

Vertical ICT Demands

AISECT Points of Intervention

Panchayats:

2,50,000 Poor Power Availability of
Unskilled HR : Trained Manpower

Unreliable Connectivity

Non Convergent Technology Nature of Demand
Horizontal ICT Demands [ :

Villages : 7,00,000

Language and Gender Divide

The Indian Pyramid and its Digital and Skill Divide

With the evolution of AISECT by working in the field of skill development some
major learnings which differentiated it are as follows :

AISECT's Differentiating Factors and Learnings in the field of Skill Development

A ez , Course Material creation Creahc?n of an Innovative Mobilization
Multipurpose IT Centre i Lowel e ransses Entrepreneurial & Demand Campaigns
Model led Model
Forging Developmental Creating an Creotir.\g an innovative online | 1eqrqting Skill Development
Linkages with ongoing ‘Access Anywhere’ MOOCs: & offline Pl.ocemeni support within the Higher
Government Initiatives aisectonline.com portal: Rojgarmantra.com Education Framework
Launching India’s first Introducing Online Live Continuous addifion of In summary trying to
Community Radio station Lectures through Distance Frrering Yoo Organize the
by a University Learning Centres Unorganized Sector
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@ﬁ}ﬂ AISECT - NSDC Partnership:

AISECT joined hands with NSDC with the mission to skill around 1.3 million youth
across rural and semi-urban India in 2012, in seven of the twenty-one priority
sectors identified by NSDC. The seven sectors identified by AISECT for training the
youth are IT and ITES, Electronics and Hardware, Banking and Financial Services,
Teacher and Assessor Training, Textiles, Organised Retail and Agri skills. These are
the sectors which are estimated to have the highest contribution towards the
requirement of skilled workforce in the country over next ten years. Under this
partnership AISECT has also been affiliated with 18 Sector Skill Councils formed
under NSDC.

The main objectives of this partnership were :

To expand the skilling and training facilities of AISECT, first in the rural and
backward regions of states such as Madhya Pradesh, Chhattisgarh,
Jharkhand, Bihar, Rajasthan, Uttar Pradesh, Orissa, Maharashtra and Punjab
and then expand across the country.

To undertake massive “Training of Trainers” program to improve the quality of
skill training and to up skill the technology utilization of trainers in training.

To utilize the nearly 6,000 Common Service Centres (CSCs) set up by AISECT at
the Panchyat Level across Madhya Pradesh, Chhattisgarh & Punjab for skilling
youth.

To link skill development programs with university education and to set up
Vocational Academies or Skill Resource Centers within the two AISECT
Universities.

To support the skill development training programs by providing placement
services both online and offline to the trained manpower.

To expand and develop the AISECT Content Creation Center as the backbone
of the ongoing skill development efforts.




Thus, AISECT has been contributing to the Skill India Mission through the following

initiatives :
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- Higher Education :

A path-breaker in the field of ICT and skill-based education and training, AISECT has
positively empowered millions of lives through their educational initiatives over the
last 33 years. The Group has established several premier higher education
institutions at locations which were in dire need of quality higher education
institutions. In 2006, Dr. C. V. Raman University, central India's first private university,
was established in Chhattisgarh and has empowered thousands of students with
industry-oriented skills. Moreover, India's first skill-based private University,
Rabindranath Tagore University, Bhopal, Madhya Pradesh strives to impart skill-
based quality education and promote research driven advancement of knowledge
for creating successful professionals. Established by the AISECT Group in 2010, it
has carved a niche for itself in Madhya Pradesh. This need of imparting skill based
higher education motivated to established AISECT University, Jharkhand, Dr. C. V.
Raman University, Bihar and Dr. C. V. Raman University, Madhya Pradesh.
Furthermore, SCOPE Group of Institution (SCOPE College of Engineering and
SCOPE College of Education) has been established in Bhopal. With strong industry
linkages, AISECT's focus lies in the holistic learning and development of a student in
orderto ensure the effective application of knowledge for a secure future.

(AISECT




AISECT School Services :

AISECT's rich experience in the education sector has led to the establishment of a
series of educational ventures, Brainy Bear Activity Club & Pre-School, Brainy Bear
Publications and multimedia school content for students from kindergarten to class
12th that provides cost-effective, interactive learning solution to children.

AISECT has successfully integrated itself in the pre-school segment by establishing
Brainy Bear Pre-school and Activity Club chain, aimed at providing first-of-its-kind
affordable pre-schooling chain in tier 2 and 3 cities. It has also included other
programs like, Mother Toddler Program and After School Program. AISECT's pre-
schooling chain in the rural areas was initiated as Brainy Bear Prarambh. With over
16 centres launched within 1 year, AISECT's Brainy Bear Pre-school and Activity Club
chain has successfully enrolled more than 500 students in an attempt to provide
affordable and quality early childhood education to students of semi-urban and rural
India.

ﬁ Online Education :

Giving shape to AISECT's endeavor to support the Skill India and Sarva Shiksha
Abhiyan movements, aisectmoocs.com was established as India's largest free online
open learning platform. AISECT in association with Ireland-based ALISON, offers
inclusivity in education by giving students in the remotest corners of the country easy
and free access to world-class course curriculum with over 2000 free
certificate/diploma courses available in both English and Hindi. In a blended model
students enrolled for an AISECT MOOC course will have the choice of studying at
home or coming to the AISECT Centre to make use of the available facilities.

AISECT has also launched a portal 'aisectonline.com' to empower students in the
remotest corners of the country with anywhere, anytime access to education.

AISECT has also initiated concentrated efforts in various B2C services such as mobile
and DTH recharge, examination form download and submission, railway ticket
booking, data entry operations etc., to make such services more accessible to the
common man by integrating with government departments, private businesses and
other organizations.

*C AISECT



’/4 Financial Inclusion and
N\

e-Governance Services :

Keeping in mind the urgent need for Financial Inclusion in the country, AISECT has
successfully established a Financial Inclusion model that has been synchronizing
more and more services through the AISECT's Multi-purpose ICT enable centres in
rural areas. AISECT has set up over 4000 banking kiosks in association with 3
nationalized banks and 2 regional rural banks with 88 lakh accounts opened so far
and transactions worth Rs. 5000 crores, initiated mobile ATM services, and started

offering renewal premium collection services for reputed insurance companies.

AISECT's prestigious Common Service Centre Project, under the Government of India,
was a resonating success and led to the establishment of 2926 CSCs in Madhya
Pradesh, 1487 in Chhattisgarh and 585 CSCs in Punjab. Apart from AISECT's core
education, training & B2C services, these CSCs provided services under schemes like
Jan Sunwai Kendra, Farmer Registration, PFRDA, MP Online, National Population
Register, MNREGA, PAN Card as well as Suvidhaa Online. The AISECT's CSCs in M.P,
Chhattisgarh and Punjab also functioned as the permanent UID (Aadhar) Card
Enrolment Centres. Recently AISECT has also established 300 E-Mitra Kiosks in

Rajasthan which are prouiding government services to the citizens

“’ Placement :

Focused on bridging the demand and supply gap in the job market, AISECT has
established India's biggest rural job portal, Rojgar Mantra. Rojgarmantra.com is a
one-of-a-kind job portal focused on providing relevant employment opportunities
and related services to the job seekers while at the same time providing a medium for
employers to recruit suitable skilled and semi killed manpower. With over 3 lakh job
seekers already registered with the portal, Rojgar Mantra is poised to be the biggest
rural job placement initiative of India.

*C AISECT



(!) Award & Accolades :

Atrue path-breaker in terms of its vision, reach and passion for spreading education,
technical expertise, generating employment as well as revenue opportunities for the
previously untapped semi-urban and rural areas of the country, AISECT has won
numerous awards and recognitions at national as well as international platforms.
Recognized as “the most sustainable and scalable form of IT penetration &
popularization in India” by the World Bank-IIM (A) Joint Report, AISECT has been
working towards bridging the skill and ICT gap between urban and rural India. It has
also been recognized by UNDP for its innovative ICT based vocational training to
youth in rural and semi-urban India. The organization has been a recipient of
prestigious awards like the Schwab Foundation's Social Entrepreneur of the Year
Award instituted by the World Economic Forum as well as the Ashoka Senior
Fellowship for AISECT's Chairman & Managing Director Mr. Santosh Choubey,
Indian Innovation Award, Manthan Award South Asia & Asia Pacific, Skoch
Corporate Leadership Award, NASSCOM I.T. Innovation Award, ASSOCHAM
Excellence in Education Award, NASSCOM EMERGE 50 Leader Award, Golden lcon
National e-Governance Award, TiE Lumis Partners Entrepreneurial Excellence
Award, World Education Summit Award, Inc India 500 Award, Asian Forum i4d
Award and Best Practice Recognition Award by the National Skill Development
Corporation (NSDC).

o s
l TiE Lum‘i‘s Partners i e m— A

eGov India Entrepreneurial Indian Innovation Social Entrepreneur Shiksha Ratna
Award2011  Excellence Award 2009 Award 2005 of the Year Award 2010 Award 2012
*. i % ’ f
o * Financial Inclusion 27th amongst the
Skoch Corporate Golden Icon National & Payment Systems Bihar Innovation fastest growing mid-size
Leadership Award 2013 E-Governance Award 2005 Award 2013 Forum Award businesses in India 2013
- asHERL !
ASSOCHAM National "
Education Excellence NASSCOM Emerge ASHOKA Senior The National CSI
Awards (AISECT University) 50 Leader Award 2009 Fellowship 2011 Award 2011
NASSCOM L.T. Manthan Award South Asia Voted amongst Elets Sm‘art City Asian Forum i4D
Innovation Award 2006 &Asia Pacific 2012 the top 100 franchises Award, 2015 for Skill Award 2007
in2010 and 2013 Development initiatives




Pradhan Mantri
Kaushal Kendras (PMKK)

India is one of the youngest nations in the world with around 62% of its population in the
working age group (15-59 years) and more than 54% of the total population is below 25
years of age. The nation will have the biggest manpower resource by 2020 with an
average age of 29 years as against 40 years in USA, 46 years in Europe and 47 years in
Japan. A need for 109.73 million skilled manpower by 2022, in twenty four key sectors,
indicates that skills and knowledge will play an important role in shaping this manpower
pool in India, in turn contributing to economic growth and social development of the
country.

Realising the importance of skills in the times to come, the first National Policy on Skill
Development was notified in 2009. In the aftermath of this policy, National Skill
Development Corporation (NSDC) was established in 2009, to promote private sector
participation via innovative funding models. Further in 2014, Ministry of Skill Development
and Entrepreneurship was formed to drive the efforts of skill development in the country.
This followed with the launch of revised National Policy on Skill Development and
Entrepreneurship to boost the skill ecosystem in India. This policy aims at converging all the
skill development activities going on in the country and standardising them with common
norms. It also envisages to form an institutional framework which will then drive all such
initiatives in future.

As one of the initiatives to standardise skill development, MSDE aims at setting up visible
and aspirational skill development training centres in every district which are called
Pradhan Mantri Kaushal Kendras. These are state-of-the-art training centres established
through Public Private Partnerships between NSDC and training partners. The model

training centres envisage to:

* Create benchmark institutions that demonstrate aspirational value for competency
based skill development training

*  Focus on elements of quality, sustainability and connect with stakeholders in skills
delivery process

e Transform from a mandate driven footloose model to a sustainable
institutional model




The Pradhan Mantri Kaushal Kendra (PMKK) is a huge step in establishing a model and
iconic centre of excellence for skill development with the vision of making India, the “Skill
Capital of the World”.

Approach for Centre Establishment :

Under this scheme, NSDC has followed a cluster wise approach for centre establishment.
Three categories of PMKK centres are determined based on district population. Each
category has different minimum area requirements for PMKK centres as depicted in the

table below:

S.No. Category of District Population Minimum area
Centre (for the age group 15-35 years) Proposed (in sqft)
1. A Above 4 lakh 8000
2. B 1- 4 lakh 5000
&, C 1 lakh 3000

Major Components of PMKK:

* Saturation approach to cover all the districts/

constituencies over a period Coverage
* Cluster approach enabling larger coverage by lesser

partners

Centre size of 3000, 5000, 8000 sq ft
Infrastructure Multi-sectors and levels of courses

Dedicated labs and support for counselling, IT
learning, communication skills, life skills

¢ Differential rate at 0%, 3% and 6% Financial

* Capex support with 1 year moratorium Supporl'
* Dedicated skill training mandate

A
* Mandatory manufacturing sector training

Trainin
R 9 * Operation capacity optimised along with market
DellverY oriented sustainable plans

* Support system by NSDC like TOT, curriculum, etc




AISECT Pradhan Mantri
Kaushal Kendras

AISECT, an NSDC training partner, has been assigned with four clusters in two states,
Chhattisgarh and Madhya Pradeshin its Phase-1 for setting up of Pradhan Mantri Kaushal
Kendras. These clusters are MP-1, MP-9, CG-3 and CG-4 which have a total of 23 districts.
Therefore AISECT has been allotted a total target of setting up 23 PMKKSs.

NSDC is supervising this project and thus is acting as a network manager, where it shall
strive to provide the necessary support system in TP empanelment, MIS, Finance and other
support like branding, content, etc. For setting up the PMKK centre, NSDC provides
funding in the form of aloan to cover 70% of its expenditure at an applicable rate of interest
with a repayment period of 4 years. The loan is capped at a maximum limit of 70 lakhs per

centre and will be utilised for infrastructure, training aids and internal renovation.

The process before operationalizing any PMKK in the district, follows 2 steps — location sign
off and centre sign off. When the location of the centre is approved (location sign off), the
construction work according to the classrooms and labs take place. The ready centres are
then assigned with job role wise mandate, to start the training in the centre (centre sign off).

(AISECT




* Job Roles at AISECT PMKK - Anuppur

Accounts Executive - Accounts Payable and Receivable

Goods & Services Tax (GST) Accounts Assistant

@ Assistant Electrician

Field Technician - Computing and Peripherals

Domestic Data entry Operator

f N o
Practical Class going on at PMKK Electrical Lab in PMKK Anuppur

*C AISECT



¢ Job Roles at AISECT PMKK - Kanker

Sewing Machine Operator

@ Assistant Electrician

- '!.v?‘, - - 5 -
SMO Lab in AISECT PMKK Kanker Practical Class at AISECT PMKK, Kanker

¢ Job Roles at AISECT PMKK - Sehore

®
O
O
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O
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Self Employed Tailor

Goods & Services Tax (GST) Accounts Assistant
DTH Set Top Box Installation & Service Technician
Field Technician - Computing and Peripherals
Domestic Data entry Operator

Retail Sales Associate

Unarmed Security Guard

“CAISECT
IR Her °

Retail Sales Associate Lab at AISECT-PMKK, Sehore Placement Drive at AISECT PMKK Sehore




* Job Roles at AISECT PMKK - Ashok Nagar

Sewing Machine Operator

Accounts Executive - Accounts Payable and Receivable

Field Technician - Computing and Peripherals

Domestic Data entry Operator

@ Goods & Services Tax (GST) Accounts Assistant

- Ty

Counseling at AISECT PMKK, Ashok Nagar DDEO Lab at AISECT PMKK Ashok Nagar

* Job Roles at AISECT PMKK - Bhopal

Goods & Services Tax (GST) Accounts Assistant

Manual Metal Arc Welding/ Shielded Metal Arc Welding Welder
Assistant Electrician

Solar PV Installer (Suryamitra)

Domestic Data entry Operator

Retail Sales Associate

Handset Repair Engineer

e
o
©
o
e
®
!
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Visit at AISECT PMKK, Bhopal Visit at AISECT PMKK, Bhopal

*C AISECT



¢ Job Roles at AISECT PMKK - Korba

e
&
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O
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Showroom Hostess - Customer

Relationship Executive

Assistant Electrician

Field Technician - Computing and Peripherals
Domestic Data entry Operator

Distributer Sales Rep

-~

Practical Class at AISECT PMKK, Korba Students for waiting Counseling session at
AISECTPMKK, Korba

¢ Job Roles at AISECT PMKK - Bilaspur

Tractor operator

Accounts Executive - Accounts Payable and Receivable
Goods & Services Tax (GST) Accounts Assistant
Assistant Electrician

Field Technician - Computing and Peripherals

Domestic Data entry Operator

| 800000

Assistant Electrician Lab at AISECT PMKK Bilaspur Rojgarmela at AISECT PMKK, Bilaspur

*C AISECT



* Job Roles at AISECT PMKK - Durg

Self Employed Tailor
Showroom Hostess -Customer Relationship Executive

Accounts Executive - Accounts Payable and Receivable

Goods & Services Tax (GST) Accounts Assistant
Assistant Electrician

Field Technician - Computing and Peripherals

Domestic Data entry Operator

Assistant Electrician Lab at AISECT PMKK Durg Data Entry Operator Lab at AISECT PMKK Durg
* Job Roles at AISECT PMKK - Rajnandgaon

Showroom Hostess - Customer Relationship Executive

Assistant Electrician

Practical Class at AISECTPMKK, Rajnandgoan IAE Lab at AISECTPMKK Rajnandgaon
*CAISECT



¢ Job Roles at AISECT PMKK - Jabalpur

Accounts Executive - Accounts Payable and Receivable

Goods & Services Tax (GST) Accounts Assistant

Field Technician - Computing and Peripherals

N
DTH Set Top Box Installation & Service Technician

Domestic Data entry OperatorRetail Sales Associate

Inauguration of AISECT PMKK, Jabalpur

¢ Job Roles at AISECT PMKK - Katni

Accounts Executive - Accounts Payable and Receivable
Assistant Electrician

General Housekeeper

Field Technician - Computing and Peripherals
Domestic Data entry Operator

Retail Sales Associate

N B B e T

Retail Lab at AISECT PMKK Katni Kaushal Vikas Yatra at AISECT PMKK Katni

*C AISECT



¢ Job Roles at AISECT PMKK - Shahdol

)

Accounts Executive - Accounts Payable and Receivable
Goods & Services Tax (GST) Accounts Assistant
Assistant Electrician

Field Technician - Computing and Peripherals

Domestic Data entry Operator

Rojgarmela at AISECT PMKK, Shahdol Kaushal Vikas Yatra at AISECT PMKK, Shahdol

* Job Roles at AISECT PMKK - Shajapur

Assistant Electrician

Domestic Data entry Operator

Accounts Executive - Accounts Payable and Receivable

Solar PV Installer (Suryamitra)

Courier Delivery Executive

B . ™ 4
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¢ Job Roles at AISECT PMKK - Agar Malwa

@ Assistant Electrician

Domestic Data Entry Operator

@ Plumber General

Unarmed Security Guard

Celebrating Ajeevika & Kaushal Vikas Day of Security Lab of AISECT PMKK, Agar Malwa
AISECT PMKK Agar Malwa

¢ Job Roles at AISECT PMKK - Raisen

Goods & Services Tax (GST) Accounts Assistant

Manual Metal Arc Welding/ Shielded Metal Arc Welding Welder
Assistant Electrician

Solar PV Installer (Suryamitra)

Domestic Data entry Operator

Retail Sales Associate




¢ Job Roles at AISECT PMKK - Narayanpur

©
©
@
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D

Welding and Quality Technician

Goods & Services Tax (GST) Accounts Assistant

Fitter - Electrical and Electronic Assembly

Domestic Data entry Operator

Plumber General

Plumber General Lab atAISECT PMKK, Narayanpur Onsite visit of PMKK Candidates at Narayanpur

¢ Job Roles at AISECT PMKK - Raipur

Accounts Executive - Accounts Payable and Receivable
Goods & Services Tax (GST) Accounts Assistant
Assistant Electrician

DTH Set Top Box Installation & Service Technician

Field Technician - Computing and Peripherals

Domestic Data entry Operator

SGOD000




¢ Job Roles at AISECT PMKK - Umaria

Assistant Electrician

Domestic Data entry Operator

@ Field Technician - Computing and Peripherals

Rojgarmela at AISECT PMKK, Umaria FTCP Lab at AISECT PMKK, Umaria

e Job Roles at AISECT PMKK - Mungeli

Goods & Services Tax (GST) Accounts Assistant

DTH Set Top Box Installation & Service Technician

Field Technician - Computing and Peripherals

Domestic Data entry Operator

Theory Class at AISECT PMKK, Mungeli DTH Lab at AISECT PMKK, Mungeli

*C AISECT



¢ Job Roles at AISECT PMKK - Bemetara
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Sewing Machine Operator

Accounts Executive - Accounts Payable and Receivable

Goods & Services Tax (GST) Accounts Assistant

Assistant Electrician

Field Technician - Computing and Peripherals

Domestic Data entry Operator

* Job Roles at AISECT PMKK - Bijapur

Domestic Data entry Operator

@ Assistant Electrician

Construction Painter & Decorator

Practical Class at AISECT PMKK, Bijapur




AISECT in Phase - 4 of PMKK

In the month of April 2018, NSDC started the fourth phase of the allotment of the
remaining aspirational districts to the Training Providers for establishing the PMKKs. With
the announcement of the allotments, AISECT formed a high level committee to take care of
due diligence, location sign off till the PMKKs get functional.

The AISECT was allotted with 12 districts in Phase-4. The allotment enlisted Kanpur Dehat,
Jhansi, Azamgarh, Chitrakoot, Jalaun, Lucknow and Bijnor in Uttar Pradesh; Bhind and
Morena in Madhya Pradesh; Bhagalpur in Bihar; Lohardaga in Jharkhand and Salem in
Tamil Nadu. The district of Kondagaon in Chhattisgarh was also allotted to AISECT for
establishing the non-funded PMKK on Spoke model. For keeping the process of Phase-4
streamlined up to making the PMKKSs functional, the Standard Operating Procedure (SOP)
is already chalked out, which is a very practical document.

Rojgar Melas at AISECT PMKK

AISECT, has organized 40 Rozgar Melas at AISECT PMKKs, out of which 8 were
Parliamentary Constituency (PC)- Level Rozgar Melas where the member of Parliament of
the PC inaugurated the event.

Shri Alok Sanjar Ji — MP Bhopal, Shri Gyan Singh Ji- MP Shahdol, Shri Vikram Dev Usendi
Ji- MP Kanker, Shri Tamradhwaj Sahu Ji- MP Durg and Shri Vishnu Deo Sai- MP Raigarh
attended the Rozgar Mela at PMKK Bhopal, PMKK Shahdol, PMKK Kanker, PMKK Durg and
PMKK Raigarh respectively ar the Mps of the above mentioned 8 locations.

We have connected 332 Employers to participate in these rozgar melas.

Our Prominent Recruiters
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The overall footfall in these Rozgar melas have been around 15,000 candidate. We could
get marked the registration of 9,968 youth from the PMKKs in MP and CG  out of which
5469 candidates were selected and they thanked us for providing them employment
opportunities and making them capable so, that they can support their families financially.

Job Fair at AISECT PMKK Bhopal

The Job Fair was organised at AISECTPMKK Bhopal on 28" - 28" Sep'2018. The event was
inaugurated by Mr. Alok Sanjar, MP

% e TR

Job Fair at AISECT PMKK Shadol

The Job Fair was organised at PMKK Shahdol on 30" - 01* Oct' 2018. Ma. Gyan Singh, MP,
Shahdol PC, inaugurated the Job Fair.




Job Fair at AISECT PMKK Shajapur

The Job Fair was organised at AISECT PMKK Shajapur on 25" 26" Sep' 2018. At the
auspicious time of inauguration Shri Santosh Barade, Representative, MP, Shajapur-PC,
Mrs. Vandana Sharma, CEO-District Panchayat, Shajapur, Shri BL Gohatiya, Incharge-Dist
Employment Office were present

Job Fair at AISECT PMKK Sehore

The Job Fair was organised at PMKK Sehore on 03" - 04" of Oct' 2018. At the auspiciaous
occasion of inauguration of the Job Fair Mr. Rajesh Rathore, Representative MP, Sehore-
PC, Ma. Sudesh Rair, MLA, Sehore, Shyam Sunder Dhurve, District Employer Officer,
Sehore were present
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Job Fair at AISECT PMKK Kanker

The Job Fair was organised at PMKK Kanker on 28" - 29" Sep' 2018. The event was
inaugurated by Ma. Vikram Dev Usendi, MP

Job Fair at AISECT PMKK Durg

The Job Fair was organised at PMKK Durg on 17 - 2™October 2018. Ma. Tamradhwaj
Sahu, MP, inaugurated the Job Fair.




Job Fair at AISECT PMKK Raigarh

The Job Fair was organised at PMKK Raigarh on 03 - 04" Oct' 2018. The event was
inaugurated by Ma. Vishnu Deo Sai, M, Raigarh-PC,

Job Fair at AISECT PMKK Bilaspur

The Job Fair was organised at PMKK Bilaspur on 27" - 28" of Sep' 2018. The event was
inaugurated by Ma. Raju Singh Kshatriya, Parliamentary Secretary, Govt of CG & MLA,
Takhatpur.

*C AISECT



Job Fair at AISECT PMKK Umaria

The Job Fair was organised at PMKK Umaria on 05" of Oct18 The event was
inaugurated by Ma. Gyan Singh, MP, Shahdol-PC

Job Fair at AISECR PMKK Katni

The Job Fair was organised at PMKK Katni on 05" of Oct'18 The event was inaugurated
by Mr. DK Paasi, District Employment Officer




Job Fair at AISECT PMKK Rajnandgoan

The Job Fair was organised at PMKK Rajandgoan on 30" of November 2018. The
evene was inaugurated by Mr. Mukesh Pandey, State Co-ordinator, Placement,
Raigarh
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Activities at AISECT PMKKs

1. International Yoga Day, 21 June, celebrated
at AISECT-PMKKs

Yoga refers to the union and not as an idea or a concept that we understand. It gives
us the sense to realize our body and rejuvenate ourselves. The philosophy, that is
Yoga, is a gift from India to the entire world. Three years back, the United Nations
proposed to mark 21st June as the International Yoga Day. Almost all 172 countries
ofthe globe immediately endorsed the idea.

We at AISECT, celebrate the International Yoga Day at all functional PMKKs, Regional
and State offices and PMKVY centres. The idea behind it is the same, i.e. to realize the
core of Yoga that is Karma with commitment and zeal. In all our functional PMKKs-
Shahdol, Anuppur, Raipur, Mungeli, Durg, Bemetara, Narayanpur, Ashoknagar,
Bhopal, Raisen, Sehore and Bilaspur, all candidates, admin staff and trainers
participated in Yogasanas and Pranayams.

A large number of participants, approximately 800 from AISECT PMKKs, 850
participants from regional and state offices of AISECT and 650 participants from
AISECT-PMKVY centres, participated in this programme last year. The day started
with  warm up and stretching exercises. Then, participants performed various
asanas and deep breathing exercise called pranayams. These all were followed by
DRT (Deep Relaxation Technique). The feeling was very refreshing, which made the
participants energized.




2. Guest Lectures:

AISECT- PMKKs have also tied up with potential employers and industry experts at
the locations where registrations have started. The relevant personnel from these
organisations are called to PMKKs to deliver a lecture on industry environment, their
requirements from the potential employees and how the training being conducted at
these centres are beneficial for the participants. This helps the candidates to
understand the work environment and job requirement in the organisations and
make up their mind as to their choice of organisation, where they would want to

build their career.




3. Kaushal Melas at PMKKs :

Successful placements is one of the important outcomes of the training conducted at
PMKKs. Every AISECT- PMKK has a placement officer, who is constantly involved in
tying up with relevant employers for the job roles which are being conducted. After
associating with such employers, Kaushal Mela (job fair) is conducted at PMKK
premises for candidates who have been certified. This Kaushal Mela acts as a
platform, where the employers can choose from a pool of certified candidates and
the candidates also have the opportunity to choose the best according to their skills
set. Thus, it is a win-win situation for both. These Kaushal Melas have become a
regular event and are conducted at all PMKKs. A large number of companies have

participated in this event.
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Skill Saathi - career counselling campaign
towards a bright future :

India is the youngest country in the world. We have 2.59 crore youth turning 15
years of age, every year. This is a very big number and is expected to increase in the
next decade or so. This gives us an opportune demographic dividend, one which
could fuel the Indian economy. The challenge though is, to ensure that our youth is
suitably skilled. It's a big challenge, since nearly 1.2 crore youth drop out of the
formal education system.

Skill Saathi, i.e. National Counselling Campaign 2018, is the campaign initiated
by NSDC, in association with Counselling Implementing Organization or Training
Partners, with a view of making young generation in the society aware of various
initiatives and projects of training and placement by the Govt. of India. The main
objective of Skill Saathi Campaign 2018, is to facilitate awareness and guidance
amoung the candidates about the available courses in PMKKs as per their aptitude

and psychometric test results and availability of skill training prospects.
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Workshop for PMKKs in MP

The workshop on Skill Saathi, organized by the NSDC on 26th November 2018, in
the auditorium of Rabindranath Tagore University, Bhopal, for all the TPs,
including AISECT in MP. The representatives of various TPs, attended the one-day
long workshop and were made to understand the process of National Counselling
Campaign.

Dr. Archana Singh from NSDC, New Delhi, conducted the workshop and imparted
several points.

Workshop for PMKKs in CG

Skill Saathi career counselling one-day workshop was conducted on 10th of
December 2018, in the premises of AISECT- PMKK Durg, under the supervision of
Utpal Kumar from NSDC, New Delhi and Pritish Behra, SEO NSDC (CG). All the
TPs from CG including AISECT were invited to take part in the workshop, to
understand the objectives and know how to counsel the youth on various Skill
Development projects, initiated by the Govt. of India.




5. Mudra Loan Facilitation at AISECT :

MUDRA Loan is provided under the Pradhan Mantri MUDRA Yojana (PMMY) to non-
farming and non-corporate micro and small enterprises. These enterprises can
avail loans up to Rs.10 Laokh under the MUDRA (Micro Units Development &
Refinance Agency Ltd.) scheme.

Role of NSDC

NSDC has initiated Mudra Loan collaboration with Small Industries Development
Bank of India (SIDBI). The TPs which are implementing managers of PMKVY scheme
through Pradhan Mantri Kaushal Kendras (PMKKs) are termed as the Hand Holding
Agencies and are made responsible for selecting the candidates who aspire to start
their own unit as the entrepreneurs.

Role of AISECT as the Hand Holding Agency

AISECT PMKKs as the Hand holding agency have the following tasks to pursue
before a candidate is provided with the Mudra Loan.

1. Identifying aspirant entrepreneurs, helping them to draft the blue print of their
business ideas

2. Counseling the candidates on start ups
3. Paperformalities for developing the project files
4.  Filling up and committing the online applications at centre level for Shishu Loans

where Project Report is not mandatory

5. After submission the application, reaching out the concerned Banks in the vicinities
and submitting offline applications

6.  Providing the detailed list of concerned LDM, Banks RO/ZO

7.  Systematic approach to LDM, Regional or Zonal offices of concerned Bank with
candidates

8.  Auniform reporting system for reporting the Application details to NSDC




AISECT PMKKSs Efforts

AISECT PMKKs have successfully registered more than 2200 candidates as of now on
SIDBI portal. In continuation, PMKKs have been helping in preparing Project Files for
registered candidates and approaching to the banks.

A distinct workshop on Mudra Loan got organized by AISECT on 6th of February
2019 in its Head Office, Bhopal, where Center Heads of 23 PMKKs participated in.
The hand holding approach of the workshop made the Center Heads much

confident with the algorithm of the process.
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Best Practice of AISECT PMKKs

1. AISECT-PMKK Kaushal Vikas Yatra:

One of the key challenges faced by many organizations working in the field of skill
development is the effective mobilization of trainees. In fact, mobilisation forms the
foundation of the entire skilling value chain for any trainee. Over the past several
years, working in the unorganized sector and rural and semi-urban parts of the
country for skill development, AISECT has earned rich experience in mobilisation of
candidates for vocational training.

The practice of conducting ‘Kaushal Vikas Yatra’ is a highly successful trainee
mobilisation process. This practice has now evolved into a ground level trainee
activation campaign. The Kaushal Vikas Yatra (KVY) provides an extensive coverage
of districts and blocks, and takes the message and benefits of the project of PMKK
closerto the youth.




The KVY is formulated with the basic objective of spreading awareness on the project
of PMKK for the job-seekers in the districts, especially for the rural citizens. The model
of this campaign includes a van or any of the suitable four-wheelers, specifically
designed for the purpose and equipped with campaign materials.
The decoration with proper flexes, makes these vehicles distinct. The vehicle moves
through already defined routes in the district, carrying the mobiliser and the
supporting staff with Centre Heads, who communicate with the people on the project
and its benefits. In fact, it is the process of sensitising the masses.

AISECT's experience shows that ground level activation campaigns, which can reach
the trainees directly, are one of the most effective ways of awareness generation and
recall for courses. AISECT-PMKK Kaushal Vikas Yatra was conducted in the desired
location which was a simultaneous process carried out with setting up the PMKK
centre. This has helped in effective mobilisation of trainees and increased number of
registrations in the PMKK centres.

AISECT-PMKK Kaushal Vikas Yatra in Chhattisgarh




2. Industry visits by candidates of
AISECT- PMKKs :

AISECT not only focuses on skilling the youth but also the process is implemented in
such a way that candidates are made familiar with today's scenario at workplace. It is
done by providing them industry visits before they start attending OJT sessions after
theoretical training.

We at AISECT- PMKK, introduce our candidates to the industries of different fields for
better perception and clear idea about their future. This initiative makes the
candidates even more comfortable in their career and makes them apt and job

ready fo the particular industry by realising the real time experiences.

3. AISECT Kaushal Championship 2018 :

World Youth Skills Day (WYSD) is celebrated every year on 15th of July. This year,
AISECT PMKKs celebrated the WYSD with a view of showcasing the skills of the
trainees. AISECT has been in the sector of skill training for the last 33 years. 'AISECT
Kaushal Championship' was started this year on the occassion of
WYSD at AISECT-PMKKs and was kept 'Open to All'. The first leg M‘%"iﬁ‘“‘
of the championship ended with the announcement of the first

KAUSHAL
. . . . CHAMPIONSHIP
three candidates from each job roles in respective PMKKs. The 701&

second and third leg of the championship was conducted at the




State level and National level, respectively. National Level Kaushal Championship
2018, was organized in the picturesque lush-green premises of Rabindranath
Tagore University (RNTU, MP) on 25th October 2018.

The championship witnessed the participation of over 7,000 students in the age
group of 18 to 35 years in 5 different trades, i.e. Data Entry and proficiency in MS-
Office, Domestic Electrician, Arc Welding, Tailoring and Computer Hardware.
Participants were from 8 states, namely, Gujarat, Madhya Pradesh, Chhattisgarh,
Rajasthan, Uttar Pradesh, Bihar, Punjab and Jharkhand.

Mr. Rajesh Khambayat, Joint Director, PSSCIVE, Bhopal, the Chief Guest of the event
graced the occasion with Vivek Pratap Singh Chouhan, State Engagement
Coordinator, NSDC, MP. The event could see its undulating swing under the

supporting supervision of Vice-Chancellor, Dr. AK Gwal and Dr. Vijay Singh,
Registrar from RNTU, Mr. Siddharth Chaturvedi, Director, AISECT and Ms. Aditi
Chaturvedi, Director, AISECT.




Field survey in the catchment areas of
aspirational districts :

Over the past several years, working for the unorganized sector, rural and semi-
urban parts of the country for skill development, AISECT has earned a rich
experience in mobilisation, which helps us in taking initiatives of implementing
PMKK Field Surveys. AISECT selects the catchment areas in the districts based on
various parameters and the team goes for door to door counselling, which gives us
the opportunity to filter every household in the vicinity. This initiative has provided us
with the real and genuine candidates for these trainings programmes.
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5. Parent/Guardian meeting in PMKK :

We at AISECT- PMKK, understand that mobilisation and counselling the youth are
very important aspects of PMKK project. But, it is more important to make their
Parents/Guardians aware about what their wards are getting skilled into, in the
PMKKs. The discussion in the meeting with Parents/Guardians, at least once in a
month, makes the candidates more attentive and serious during pursuing the
courses. The Parents/Guardians do get exposed to the ‘state- of- the- art’
infrastructure as well as the environment of the PMKK in which their wards are being
facilitated. This process makes the Parents/Guardians one of the counsellors and
also a responsible ‘check’ on their wards’ conducts. Keeping the Parents/Guardians
informed regularly makes candidates more serious and more attentive about

choosing their course and career.




6. Skill Exhibitions in Catchment Areas

AISECT believes in the over all awareness and development of youth which is
important for the youth in remote areas on the courses available but we offer what
we have developed at AISECT PMKKs as well.

We in AISECT PMKKs have taken an initiative to organize Skill Exhibitions at
different catchment areas in the districts to sensitize the youth to become Industry
Ready and to make them employed. We have organized Skill Exhibitions at
different locations to display the work that our enrolled candidates developed at
their respective centres. These Skill Exhibitions are the showcase to the developed

senses of the candidates after the trainings.
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Aatish Bhaskar

Course and Placement Details

District/Location  :  Mungeli, Chhattisgarh

Job Role :  DDEO (Domestic Data Entry Operator )
Company Name  :  L&T Finance Ltd.

Designation : Sales Officer

Job Location . Bilaspur

Salary : 12,000 p.m.

Journey to Success

Aatish Bhaskar is from Mungeli, Chhattisgarh. After Completing his
graduation he got enrolled under PMKVY Scheme at AISECT PMKK
Mungeli. After successful completion of his training program, Aatish got
placed as Sales Officer in L&T Finance Ltd., Bilaspur with a salary of %

12,000 p.m. He is happy to get such an opportunity to do something
better in his life.
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Bharatdeep Mali

Course and Placement Details

District/Location  :  Agar Malwa, MP

Job Role . Plumber General

Company Name  : Baijnath Teleco

Designation : Owner

Job Location : Chhawani Naka, Agar Malwa
Salary : %20,000 p.m.

Journey to Success

Bharat deep Mali is from Agar Malwa, MP. He got enrolled under
PMKVY Scheme at AISECT PMKK, Agar Malwa. After successful
completion of his training program, Bharat deep became self-
employed and is running his own shop, Baijnath Telecom and is
earning ¥ 20,000 p.m. He has started living with new hope and
confidence for a bright future.




Ajit Kumar

Course and Placement Details

District/Location : Durg (CG)

Job Role :  FTCP (Field Technician
Computing & Peripherals)

Company Name : L&T Finance Services
Designation : Frontline Offincer
Job Location : Dhamdha (CG)
Salary : 20,000 p.m.

Journey to Success

Ajit Kumar is from Durg, Chhattisgarh. After completing his
graduation he got enrolled under PMKVY Scheme at AISECT PMKK
Centre, Durg. After successful completion of his training program,
Ajit got placed as Frontline Officer in L&T Finance Services,
Dhamdha with a salary of 14051 p.m. He is happy to get such an
opportunity to do something better in his life. AISECT is proud of Ajit,
our skill hero.
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Shefali Vig

Course and Placement Details

District/Location :  Bilaspur (CG)

Job Role : DDEO (Domestic Data Entry Operator)
Company Name :  Mahindra Motors

Designation : Digital Sales Consultant

Job Location :  Bilaspur (CG)

Salary : 9,000 p.m.

Journey to Success

Shefali Vig is from Bilaspur, Chhattisgarh. After completing her
Higher Secondary Education, she got enrolled under PMKVY Scheme
at AISECT PMKK, Bilaspur. After successful completion of the training
program Shefali got placed with a salary of ¥ 9,000 p.m. She is happy
to get such an opportunity to do something better in her life.
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Shruti Kokash

Course and Placement Details

District/Location : Kota, Bilaspur (CG)
Job Role : Assistant Electrician
Company Name : Migsun Kaushalam
Designation : Trainer

Job Location : Raigarh (CG)
Salary : ¥20,000 p.m.

Journey to Success

Shruti Kokash is from Bilaspur, Chhatisgarh. After completing her
graduation, she got enrolled under PMKVY Scheme at AISECT PMKK
Centre, Bilaspur. After successful completion of her training program,
Shruti got placed with a salary of ¥ 15000 p.m. She is happy to get
such an opportunity to do something better in her life.
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Roshani Soni

Course and Placement Details

District/Location  :  Anuppur, MP

Job Role : Account Executive
Company Name  :  Mosebear Trust, Anuppur
Designation . Accountant

Job Location . Jaithari, MP

Salary : 15,500 p.m.

Journey to Success

Roshni Soni is from Anuppur, MP After completing her graduation,
she got enrolled under BFSI (Banking, Financial Services & Insurance)
at AISECT PMKK, Anuppur. After successful completion of his training
program, she got placed as Account Executive in Moserbear Trust,
Anuppur with a salary of ¥ 15,500 p.m. Now she is happy with her
job and also able to support her family financially.
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PMKK-Shahdol was Inaugurated on 19th December 2016 by Shri Gyan Singh- Member of Parliament (MP) in the
auspicious and graceful presence of Mr. Mukesh Shukla - DM (District Collector), Mr. Anil Kumar Dwivedi-ADM (Jila
Panchayat), Mr. Shiv Kumar Verma, Additional S.P., Mr. Anupam Anurag Awasthi- Jila Adhyaksh BJP Shahdol, Mrs. Seema
Verma, District Employee Officer Shahdol, Praveen Sharma-District Employee Officer Shahdol and Mr. Mahaveer

Inauguration of PMKK-Raipur 19" December 2016

»

PMKK-Raipur was Inaugurated on 19" December 2016 by Shri Ramesh Bais- Member of Parliament (MP) in the presence
of Mr Dev Senapati - IAS- CEO CSSDA Mr. Rajat Bansal - IAS - Commissioner Nagar Nigam Raipur, Mr. P. Ramesh-,
CEO-SPLC and Mr. Siddharth Chaturvedi - Director AISECT

Inauguration of PMKK-Mungeli 19" December 2016

Inauguration of PMKK-Mungeli was conductedon 19" December 2016 by Shri Lakhan Lal Sahu- Member of
Parliament (MP) in the of Shri Tokhan Ram Sahu-Sansadiya Sachiv Shri Punnulal Mohle- Khadya Mantri (CG), Smt
Savitri Soni- Nagarpalika adhyaksha Mr Shailesh Pandey- Registrar Dr. C. V. Raman University (CG)

-CAISECT

Eoucaton, Empowerment Entorprise.



Inaugurahon of PMKK-Anuppur19th December 2016
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Inauguration of PMKK-Anuppur was done on 19th of December 2016 by Mr. KVS Chouclhory, CEQ, Jllo Panchayat in the
presence of Mr. Moolchand ji, representative to Mr. Ramlal Routel, MLA, Anuppur, Ma. Shri Gyan Singh, MP of the
Parliamentary Constituency was in PMKK-Shahdol for inaugurating the center), Mr. Saurabh Pandey, Head-PMKK, AISECT,
Mr. Shailesh Mishra, PR, AISECT

Inaugurahon of PMKK Durg 26" December 2016

AISECT PMKK- Durg was inaugurated on 26" December 2016 by Mr. Prem Prakash Pandey, Cabinet Minister,
Govt. of Chhattisgarh in presence of Mr. Shivharan Pandey, Chairman, CGPURC, Mrs. Chadrika Chandrakar, Mayor,
Durg, Mr. Devendra Yadav, Mayor, Bhilai, Mr. Siddharth Chaturvedi , Director, AISECT, Mr. Shailesh Pandey,
Registrar, Dr. CV Raman University.

Inauguration of PMKK-Bemetra 27" January 2017

Inauguration of PMKK-Mungeli was done on 27" January 2017 by Mr. Tamradhwaj Sahu Member of Parliament
(MP) in the presence of Mrs Reeta Shandilya (Collector Bemetara District C.G.) Mr. Prof R. P. Dubey
(CVRU., Kota, Bilaspur) and Mr. Sanjeev Gupta, (AISECT Bhopal)

AISECT

Educaton. Empowerment Enterprise.




AISECT PMKK-Narayanpur was Inaugurated on 26" February 2017 by Mr. Dinesh Kashyap, Member of Parliament
(MP) in the auspicious and graceful presence of Mr Taman Singh Sonwani-Collector, Mr. Ashok Choubey -CEO Zila
Panchayat Ms. Pramila Ukey - Zila panchayat adhyaksha University (CG)

Inauguration of PMKK-Bhop

et

al 15th July 2017

r il é !
s | agECT " 21

Inauguration of PMKK-Bhopal was done on 15th July 2017 by Mr Alok Sanjar, MP, Bhopal parliamentary constituency
in the auspicious and graceful presence of Santosh Choubey, CMD, AISECT, Siddharth Chaturvedi, Director, AISECT,
Harjinder Singh, CEQ, Jila Panchayat, Ravi Kumar, SDM, Bhopal The programme was compered by Shweta Khare

Inauguration of PMKK-Sehore 30" July 2017

F 3 3 L pradhan Mantr
it Watshal Kendra

PMKK-Sehore got inaugurated on 30th of July 2017 by Ma. Alok Sanjar, MP, Bhopal parliamentary constituency in the
auspicious presence of Shri Siddharth Chaturvedi, Director, AISECT, Ma. Swadesh Rai, MLA, Sehore, Shri Raj
Kr Khatri, SDM, Sehore and Shri Saurabh Pandey, Head-PMKK, AISECT The event was compered
by Shri Pankaj Subeer, Sr. Journalist

-CAISECT
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Inauguration of PMKK-Raisen 2nd April 2017

P

PMKK-Raisen was digitally inaugurated by Hon'able President of India, Shri Pranab Mukherjee, on 02nd of April 2017.
The inauguration ceremony at PMKK-Raisen was graced by the Mr. Mukesh Kr Jain, ADM, Raisen, representing Mrs.
Bhawana Walimbe, DM, Raisen, Mr. Siddharth Chaturvedi, Director, AISECT, Dr. (Prof) AK Gwal, VC, AISECT
University, Mr. Saurabh Pandey, Head-PMKK, AISECT Skills Mission, Dr. Sanjeev Gupta, Dean, AISECT University.The
programme was compered by Mr. Lalit Narayan, Center Head, PMKK-Raisen

Inauguration of PMKK-Umariya 21* August 2017

+

PMKK-Umariya was inaugurated by Mr. Shivnarayan Singh, MLA Bandhavgarh, Vidhansabha on 217 of August 2017.
The inauguration ceremony at PMKK-Umariya was graced by Mr. Rishi Pawar, SDM, Mr. Shambhu Khattar, Dist Deputy
Chairman, (Representative Mr. Gyan Singh, MP Shahdol Parliamentary Constituency), Mr. Saurabh Pandey, Head
PMKK, AISECT & Mr. Kamal Singh Maravi, Chairman, Krishi Upaj Mandi.

Inauguration of PMKK-Jabalpur 24" September 2017

AISECT PMKK- Jabalpur was inaugurated on 18" September 2017 by Mr. Rakesh Singh, Member of Parliament-
Jabalpur, in the presence of Mr. Siddharth Chaturvedi, Director AISECT, Mrs. Mamta Samarth, Parshad, Jabalpur, Mr.
Benilal Patel, Parshad, Jabalpur, Mr. Saurabh Pandey, Head-PMKK, AISECT,

Mr. Mahaveer Upadhyay, CPRO, AISECT.
' “GAISECT




Inauguration of PMKK-Kanker 10" September 2017
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AISECT PMKK- Kanker was inaugurated on 10th September 2017 by Mr. Vikram Dev Usendi , Member of Parliament,
Kanker, in the presence of Dr. RP Dubey, Vice Chancellor, Dr. CV Raman University, Mr. Bharat Matiyara, Chairman,
Fishery Board, Mrs. Sumitra Markole, Ex-MLA, Mr. Sanjeev Gupta, National Manager-PMKK, AISECT, Mr. Shashikant

Verma- State Coordinator (CG), AISECT.

Inauguration of PMKK-Korba 7" November 2017

m" ¥ INY bl e _ v i l‘ s &
AISECT PMKK- Korba was inaugurated on 07th September 2017 by Dr. Banshi Lal Mahto, Member of Parliament,
Korba, in the auspicious and graceful presence of Mr. Lakhan Lal Dewangan, MLA, Katghora, Mr. Indrajeet Singh

Chandrawal, CEO, Jila Panchayat, Korba, Mr. Jogesh Lamba, Ex-Mayor, Nagar Nigam Korba, Mr. Ajay Kumar Dubey,
RSS, Mr. Sanjeev Gupta, National Manager, AISECT PMKK.

Inauguration of PMKK-Katani 4" November 2017

AISECT PMKK- Katni inaugurated on 04" November 2017 by Mr. Nagendra Singh, Member of Parliament, Khajuraho,
in the presence of Mr. Sandeep Jaiswal, MLA, Katni, Mrs. Mamta Ranglal Patel, Chairman, Jila Panchayat, Mr.
Siddharth Chaturvedi, Director, AISECT, Mr.Saurabh Pandey, Head, PMKK, AISECT.

“GAISECT ‘

<



Inauguration of PMKK-Ashoknagar 11" May 2017

AISECT PMKK- Ashoknagar was inaugurated on 11" May 2017 by Mr. Jyotiraditya Scindia, Member of Parliament,
Guna-Shivpuri, in the presence of Mr. Mahendra Singh Kalukheda, MLA-Mungawali, Mr. Gopal Singh Chouhan, MLA-
Isagarh-Chanderi , Mr. Saurabh Pandey, Head-PMKK, AISECT, Mr. Mahaveer Upadhyay - CPRO, AISECT.

Inaugurahon of PMKK- B||¢|pur10'h September 2017

AISECT PMKK- Bijapur was inaugurated on 10th September 2017 by Mr. Mahesh Gagda, State Minister (Forest), Law
& Legal Affairs, Govt of Chhattisgarh, in the presence of Dr. Ayyaz Tamboli, District Collector, Bijapur, Mr. Rahul Venkat,
CEO, Jila Panchayat, Bijapur, Mrs. Bhagya Laxmi Pujari, Chairperson, Municipality, Bijapur, Mr. G. Venkat, President,
BJP, Bijapur, Mr. Shashikant Verma, State Coordinator (CG), AISECT.

Inaugurqhon of PMKK- Bllaspur 8" December 2017

AISECT PMKK- Bilaspur was |naugurated on 08th December 2017 by Mr. Raju Singh Ksha’rrlya Parliament Secretary &
MLA Takhatpur, in the presence of Dr. Smt. Renu Jogi , MLA, Kota, Dr. Ravi Prakash Dubey, Vice Chancellor, Dr. CV
Raman University, Mr. Gaurav Shukla, Registrar, Dr. CV Raman University, Mr. Saurabh Pandey, Head-PMKK, AISECT.

*( AISECT
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Inauguration of PMKK-Rajnandgoan 24" February 2018
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Rajnandgaon was inaugurated on 24" February 2018 by Mr. Abhishek Singh, Member of Parliament, Rajnandgaon,
in the presence of Mr. Madhusudan Yadav, Mayor, Mr. Khubchand Parakh, Deputy Chairman, Implementing body 20-
point programe, Mr. Sachin Baghel, Chairman, Jila Sahakari Kendriya Maryadit Bank, Mr. Ramesh Patel, Chairman,
Rajgami Sampada, Mr. Mukesh Baghel, Parshad, Ward no- 19 & Senior Counselor,
Nagar Nigam, Mr. Sanjeev Gupta, National Manager, AISECT PMKK.

Inauguration of PMKK-Shajapur 28" February 2018

_(:_ Pradhan Mantri

AISECT PMKK- Shajapur was inaugurated on 28" February 2018 by Mr. Manohar Untwal, Member of Parliament,
Dewas, in the presence of Mr. Shailendra Singh Chauhan, Supt of Police, Mr. Sandip Saran, Chairman, Municipality,
Shajapur, Mr. Manohar Vishwakarma, Deputy Chairman, Municipality, Shajapur,

Mr. Mahaveer Upadhyay - CPRO, AISECT, Mr. Saurabh Pandey, Head-PMKK, AISECT, Mr. Rajesh Shukla, State
Coordinator (MP), Mr. Ravi Chaturvedi, Regional Manager, AISECT.

Inauguration of PMKK-Agar Malwa 28" February 2018

\ = ~

AISECT PMKK- Agarmalwa was inaugurated on 28" February 2018 by Mr. Manohar Untwal, Member of Parliament,
Dewas, in the presence of Mr. N.S Rajawat, ADM, Mr. Sanjay Chaturvedi, ADOP, Police Department,
Mtr. Karan Singh Yadav, District Chairman, Barkhedi, Mr. Saurabh Pandey, Head-PMKK, AISECT,
Mr. Ravi Chaturvedi, Regional Manager, AISECT.

-CAISECT
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Inauguration of PMKK-Raigarh 5™ May 2018

AISECT PMKK:- Raigarh was inaugurated on 05th May 2018 by Mr. Vishnu Deo Sai, Central State Minister for
Steel and Member of Parliament, Raigarh, in the presence of Mr. Roshan Lal Agrawal, MLA, Raigarh,
Mr. Yogesh Mishra, Regional Manager, CG, AISECT .

Inauguration of PMKK-Kabirdham 1¢ October 2018

&Y Pradhan Mantsi

AISECT PMKK- Kabirdham was inaugurated on OTst October 2018 by Mr. Abhishek Singh , Member of Parliament,
Rajnandgaon, in the presence of Mr. Ashok Sahu, MLA, Kawardha,
Mr. Motiram Chandravanshi, MLA, Pandariya, Mr. Santosh Patel, CEO, Jila Panchayat, Kabirdham, Mrs. Devkumari
Chadravanshi, Nagar Palika Parishad, Kabirdham, Mr. Vinod Bais, Swatantra Sanchalak,
CG Rajya Nagrik Apurti Nigam & Sansad Pratinidhi.

' "GAISECT
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*C AISECT

Educaton, Empowerment Entarprise.
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AISECT Headquarters : SCOPE Campus, NH-12, Mear Misrod, Hoshangabad Road, Bhopal-462047, India.
Tel: +91-755-2432801/830, 2432812-813-814, Fax: +91-755-2420006, Emall: aisecti@aisect.ong

AISECT Mational Office : 813-814, International Trade Tower, Nehru Place, Mew Delhi-110019, India,

www.alsecl.org Tel: +91-11-4052-6727, +01-11-4106-6728, Email: aisectdelhi@aisect.org
www.aisectonline.com
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